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Rationale  

  

Whyteleafe School is an inclusive school, providing education for children aged 21/2 - 11 

years.   

  

Equality of opportunity is a fundamental right for all members of the Whyteleafe Primary 

School community.  We are committed to developing the potential of all people associated 

with the school.  

  

The Equality Act came into force on 1 October 2010.   The Equality Act brings together over 

116 separate pieces of legislation into one single act.  Combined they form an Act that 

provides a legal framework to protect the rights of individuals and advance equality of 

opportunity for all.  The Act includes a Public Sector Duty (General Duty) that commenced 

on 6 April 2011 and requires schools to demonstrate that they are taking action on equality 

in policymaking, the delivery of services and public sector employment.   

  

Our Equality Policy covers:  

• Sex  

• Race  

• Disability  

• Religion or belief  

• Sexual orientation  

• Gender reassignment  

• Pregnancy or maternity  

• Marriage and civil partnership  

• Age  

Age is a protected characteristic within the Equality Act (2010), but not in relation to 

children of any age in a school.   



 

  

Whyteleafe Primary School ensures that no parent, carer, employee or anyone associated 

with the school is discriminated against because of their age.   

  

The aim of the policy is to ensure that individual diversity is valued and that rights and 

beliefs are protected, respected and tolerated.  In order to guarantee that this occurs, we 

must make it an integral part of our thoughts, words and deeds.  This policy is intended to 

have a direct and positive impact on the ethos of the school.  

  

The core values and beliefs of Whyteleafe Primary School are stated within our home 

school agreement and within our behaviour policy.  

  

Aims   

  

The children and staff come from a range of socio-economic backgrounds.  Whilst the 

school is a cohesive community, we recognise the need to actively promote relationships 

between the various sections of society represented within the school.   

  

Whyteleafe Primary School aims to create a school community which has equality for all at 

the heart of all we do.  We aim to embrace the diversity of the community we serve and as 

such celebrate all groups represented within it.  We will eliminate unlawful discrimination 

and harassment, promote equality of opportunity, and promote good relations and 

positive attitudes between all people in the school community and beyond.   

  

The purpose of this Policy is to set out how our practice and policies have due regard to 

the need to:  

• Eliminate discrimination, harassment and victimisation  

• Advance equality or opportunity and  

• Foster good relationships between groups  

Our approach  

We promote the principles of fairness and justice for all through the education that we 

provide in our school.  This policy applies to all children, staff, parent helpers, visitors or 

contractors to Whyteleafe Primary School.  This policy covers all aspects of school life 

including student admissions, teaching and learning, behaviour management, staff 

recruitment and career development, parental involvement and the role of the governing 

body.  All members of the school community must be free from any form of discrimination 

or harassment.   

We ensure that all recruitment, employment, promotion and training systems are fair to 

all, and provide opportunities for everyone to achieve.  



 

We challenge stereotyping and prejudice whenever it occurs.  Care is taken to ensure that 

no discriminatory material is used in the School.  

We celebrate the cultural diversity of our community and show respect for all minority 

groups.  Materials that celebrate and show different cultures and national origins will be 

used in all subjects, wherever possible.  We include teaching and classroom-based 

approaches for the whole school population, which are inclusive and reflective of our 

children.  

We are aware that low self-image and ignorance can cause prejudice and stereotyping.  

Through positive educational experiences and support for each individual’s point of view, 

we aim to promote positive social attitudes and respect for all.  This is a major aspect of 

the Citizenship and Personal, Health and Social Education schemes of work, but is seen to 

be the responsibility of all curriculum areas.   

We will give sympathetic consideration to requests for time off or for religious observance 

from staff who are active members of particular religions or beliefs, although such time off 

will be unpaid and will be considered only subject to the operational requirements of the 

school.   

We will wherever possible make reasonable adjustments to recruitment processes, working 

conditions or the working environment, including terms and conditions of employment, to 

help overcome practical difficulties created by applicants or members of staff who have a 

disability.   

The School Strategy Board (SSB) acknowledges these areas of regulation and confirms its 

commitment to enforce these statutory requirements in the school.  The over-riding 

premise that will be adhered to in matters of equality, by all SSB and staff in the school, is 

that everyone has the right to be treated with dignity and respect whatever their age, 

disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, 

race, religion or belief, sex or sexual orientation.    

Our admissions arrangements are fair and transparent, and do not discriminate on race, 

gender disability or socio-economic factors.  

Exclusions will always be based on the behaviour policy and following DfE guidance. 

Exclusions are closely monitored to avoid any potential adverse impact and ensure 

discrepancies are identified and dealt with.  

Specific Reference to Groups Covered Within the Equality Act    

  

Race  

  

Recognising the diversity within the local community, it is an aim of the school to reflect 

the cultural diversity of the wider community and to promote awareness and 

understanding.   



 

It is the right of all children to receive the best education the school can provide, with 

access to all educational activities organised by the school.  We do not tolerate any form 

of behaviour that discriminates on the basis of race, colour and culture.  All incidents of a 

racially motivated nature are investigated.  A central log of racially motivated incidents will 

be maintained by the Headteacher.  All serious behavioural incidents are reported to the 

Headteacher and appropriate consequences imposed.   

Religion or Belief  

  

It is the right of children, staff, parents, carers, SSB members and visiting community 

members to not be treated differently on grounds of their religion or belief.   

  

Children are encouraged through a comprehensive Religious Education programme to 

explore a range of religions and to encourage tolerance and acceptance of others who 

have differing religions or beliefs.   

  

Sexual Orientation  

The school ensures that all gay, lesbian or bi-sexual children or the children of gay, lesbian 

or bi-sexual parents or carers are not singled out for different or less favourable treatment 

from that given to other students.  Any form of homophobic bullying is taken seriously 

and dealt with by the senior staff.  Stereotyping is challenged.   

Gender Reassignment  

Whyteleafe School’s Governing Body is opposed to any discrimination as a result of any 

staff, children, parent or carer proposing to undergo, undergoing or having undergone a 

process (or part of a process) for the purpose of reassigning the person’s sex.  Additional 

advice will always be sought by the school from the Gender Identity Research and 

Education Society. Where appropriate, families will be supported.  

Pregnancy  

Whyteleafe School‘s Governing Body is opposed to any discrimination because of a 

pregnancy and/or maternity/paternity leave.  At Whyteleafe School, we will ensure quality 

provision is made in this instance.  

Disability  

The Act defines disability as when a person has a ‘physical or mental impairment which has 

substantial and long-term adverse effect on that person’s ability to carry out normal day 

to day activities’.  Some specified medical conditions, HIV, multiple sclerosis and cancer are 

all considered as disabilities regardless of their effect.   

The Act sets out details of matters that may be relevant when determining whether a 

person meets the definition of disability.  Long term is defined as lasting, or likely to last, 

for at least 12 months.   



 

• The school does not treat a disabled child less favourably simply because that child is 

disabled   

• The school will provide an auxiliary aid or service for a disabled child when it is 

reasonable to do so and if the aid would alleviate substantial disadvantage that the 

child faces compared to non-disabled children  

• At Whyteleafe School we will ensure that disabled children can play as full a part as 

possible in school life and will make the reasonable adjustments to support this 

• The school is committed to the equality of opportunity between disabled and able-

bodied people  

• We will eliminate discrimination as well as any harassment of disabled people that is 

related to their disability  

Employer Duties   

As an employer we need to ensure that we eliminate discrimination and harassment in our 

employment practice and actively promote equality across all groups within our workforce.  

Equality aspects such as gender, race, disability, sexual orientation, gender re-assignment 

and faith or religion are considered when appointing staff and particularly when allocating 

Teaching and Learning Responsibilities (TLR) or re-evaluating staff structures, to ensure 

decisions are free of discrimination.   

Legal Duties  

At Whyteleafe School we have full regard for our general and specific duties:  

• Promoting equality of opportunity between disabled people and other people  

• Eliminate discrimination and harassment of disabled people that is related to their 

disability  

• Promote positive attitudes towards disabled people  

• Encourage participation in public life by disabled people  

• Take steps to meet disabled people’s needs, even if this requires more favourable 

treatment  

  

Under our specific duty we will:  

• Prepare and publish an Equality Plan   

• Review and revise this scheme every three years   

  

Procedures  

  

School Strategy Board is responsible for:   

  

• Ensuring the school complies with current equality legislation  



 

• Ensuring this policy and its procedures are followed  

  

      Every member of staff takes responsibility to:   

  

• Treat all members of the school community with respect  

• Constantly recognise the contributions made by every child within the school  

• Ensure all incidents of a discriminatory nature are immediately challenged and 

recorded through the appropriate channels  

• Log all racist incidents in accordance with the statutory guidance  

  

The class teacher:  

  

• Ensures they are aware of the background of all children they teach and that students 

are treated equally and with respect.  We do not under any circumstance negatively 

discriminate against any child  

• When planning activities teaching staff pay due regard to the racial and cultural 

sensitivities of the class.  Teachers strive to incorporate diversity in a positive way which 

challenges stereotypes and assumptions  

• Use the class assessments to ensure no group underachieves  

  

The role of the Headteacher and Inclusion Leader is to:  

  

• Implement the School’s Equality Policy  

• Ensure staff are aware of the Policy content  

• Ensure all appointment panels give due regard to this Policy, so that no one is 

discriminated against when it comes to employment or training opportunities and that 

all staff work in an environment that is free from harassment   

• The Headteacher treats all acts of discrimination and unfair treatment seriously  

• The Headteacher monitors all incidents of discriminatory nature   

  

The role of parents and carers:  

  

• Parents and carers are expected to support the School’s Equality Policy  

• Where a child has intentionally behaved in an unfair, unjust or discriminatory manner 

it is the expectation that the parents and carers will support the sanction applied  

• The school works collaboratively with parents and carers so a strong and consistent 

message is delivered about appropriate behaviour  

  

  

  

  

The role of the children:  

  



 

  

• Children are to abide by this policy, in school and when travelling to and from school  

• When witnessing an incident of discrimination, a child is expected to report it  

• A child who is a victim must report it so that the school can deal with the matter swiftly 

and efficiently  

  

Responsibility for overseeing equality practices in the school lies with a named member of 

staff and SSB and responsibilities include:   

  

• Coordinating and monitoring work on equality issues  

• Dealing with and monitoring reports of harassment (including racist and homophobic 

incidents)  

• Monitoring the progress and attainment of potentially vulnerable groups of children • 

Monitoring exclusions  

  

Monitoring, Reviewing and Assessing Impact  

  

The schools Equality Policy is supported by our equality objectives.  The scheme is linked 

to whole school development planning and identifies targets for promoting equality.  This 

should be read alongside the accessibility plan, Inclusion Policies and Medical Needs 

Policy.  

  

The policy will be reviewed to ensure it is effective in eliminating discrimination, 

promoting access and participation, equality and good relations between different 

groups, and that it does not disadvantage particular sections of the community.  Any 

pattern of inequality found as a result of impact assessment should be considered for 

future planning and decision making.   

  

The SSB will receive annual reports for review, this will include reference to the school 

population, key initiatives and progress against targets and future plans.   

 


